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students to improve their resumes and interviewing skills. We mail the resumes to our contacts
at accounting firms and businesses throughout the Southeast to expand the placement
opportunities for our students.

These efforts have resulted in some excellent placements for our students over the last two years
including the following:

Sara Clark Badger, U.S. Treasury Department, Birmingham, AL
Ben Burford, Ingram Entertainment. Nashville, TN

Katye Coats, Hartmann, Blackmon & Kilgore, P.C, Mobile, AL
Lisha Guschke, Ernst & Young, Atlanta, GA

Kristy Hasseltine, Crowe Chizek, CPAs, Brentwood, TN

Justin Jordan, Deloitte, Memphis, TN

Miki Sugaya, KPMG, Los Angeles, CA

Sabin Shrestha, Magna Services of America, Detroit, M|

4. Assess the Department as it Relates to Faculty

Teaching Productivity and Activities Designed To Enhance Teaching and the Curriculum

Department faculty engage in many professional activities to support the vision of the College of
Business that programs will stress quality, currency, relevancy, and practical applications.
Faculty participate in national, regional, and special interest meetings of the American
Accounting Association in order to stay abreast of changes in the technical aspects of accounting
and in contemporary accounting curriculum and teaching methods. Three accounting faculty
also teach many CPE courses at the national, regional, and state level on taxation, business
valuation, accounting services, and recent developments in financial accounting. Both business
law faculty members engage in consulting activities and other professional activities to remain
current in the field. Also, virtually all faculty take advantage of the training and learning
opportunities provided in house by Distance Learning and Educational Technology Services.

Undergraduate student credit hour production was relatively constant over the five-year reporting



and to the business community through professional involvement and applied intellectual
contributions. Accordingly, most of the research conducted by the Department faculty is
classified as “contributions to practice.” During the reporting period, our six faculty whom we
expect to be classified as “academically qualified” by AACSB have published over 13 articles in
peer-reviewed journals and one article in a non peer-reviewed journal.




5. Assess the Department as it Relates to Facilities and Resources

Library

The accounting profession focuses on the application of accounting, auditing, and tax rules to
business planning. For our students to be prepared for successful careers they need to be adept at
using electronic databases that house this information. While the library subscribes to the CCH
Tax Research Network which provides this tax information, our students also need access to
databases for the accounting and auditing information.

Laboratories

Students have access to individual computers in the library, Academic Resource Center, and labs
in Keller Hall, prior to the






e Phi Kappa Phi, National Honor Society — top 10% of university class
14 accounting students were active members during 2008-2009

Each year, accounting majors excel in state and national Phi Beta Lambda competitions. The
results of the 2008 Phi Beta Lambda State Leadership Conference are provided as an example of
a fairly typical year:

First Place, Accounting Principles — Luke Chenault

First Place, Financial Concepts — Luke Chenault

First Place, Accounting Analysis & Decision Making — Agenda Overton
Second Place, Accounting for Professionals — Agenda Overton

First Place, Business Law — Ashley Foster

Other Awards and Distinctions — Accounting Awards Banguet

A highlight of each academic year is the annual accounting awards banquet. The most recent
awards banquet was held April 20, 2009 at the Marriott Shoals Conference Center and was a
resounding success, with over 150 people attending. Coach Terry Bowden was a popular
speaker and approximately 50 students were recognized as scholarship recipients, Accounting
Scholars, or for other academic achievement. This event is sponsored by the Department of
Accounting and Business Law, the Muscle Shoals Chapter of the IMA and the North Alabama
Chapter of the ASCPA and is a morale booster for students and alumni. Our constituents
demonstrate their support of the program by providing scholarships and presenting them at the
award banquet. Recent banquet speakers include the following accounting alumni.

e 2008 Charles H. Adams  UNA 1969
Partner, MDA Professional Group, Huntsville, AL

e 2007 Weldon Cole UNA 1960
Philanthropist and retired executive, Tuscaloosa, AL
former President and COO of Beloit Corporation
former Senior VP of Corp. Planning and Bus. Dev. of AIbET 260.6 0 1 214.37 Dac.74 TmTme



7.

How The Department Has Responded to Previous Program Review
Recommendations

This is the first program review under this policy. The department chair is not aware of a
program review within the last ten years.

8.

State the Vision and Plans for the Future of the Department

Vision Statement — In Five Years with Steady Costs and Resources

Offer a CPA Review Program for our students to help them prepare for the CPA Exam
once they complete our undergraduate and/or graduate programs. We have been actively
working on this and hope to begin this program no later than 2010.

Increase the quality of our undergraduate students through the Accounting Scholars
program and other similar efforts.

Increase the number of accounting firms and businesses who actively recruit UNA
accounting students.

Revise our curriculum so that our best students can participate in a paid internship during
the spring of their senior year.

Increase the number of students pursuing the Accounting MBA on a full-time basis. If
our undergraduates will complete this program before beginning their full-time careers,
they will have much better opportunities.

We have several faculty who are likely to retire in the next five years. We need to
replace these individuals with high-quality faculty who can help us continue to improve
the Department of Accounting so that it will be an exemplary program for the University.

Vision Statement — In Five Years with Additional State Resources

Become known as the best undergraduate accounting program in Alabama, Tennessee,
and Mississippi. As a regional institution our competitive advantage may be at the
undergraduate level.

Deliver a high-quality graduate accounting program throughout northern Alabama,

southern Tennessee, and northeast Mississippi using hybrid courses that include
classroom learning in remote locations with distance learning.

10



Program Assessment

9. Program Overview

Accounting is recognized as one of the most rigorous and marketable majors in virtually all
business programs. The UNA BBA program in accounting is no exception. UNA’s
contemporary accounting program encompasses the broad areas of accounting information
systems, financial accounting, managerial accounting, tax accounting, and auditing. Students
may also select courses in governmental accounting, financial statement analysis, and advanced
cost accounting. In addition to the undergraduate degree in accounting, UNA offers a MBA with
a concentration in accounting. This graduate program includes the remaining courses required to
take the CPA exam.

Mission Statement for the Program

Within the context of the UNA mission and the mission of the College of Business, the mission
of the Department of Accounting and Business Law is to prepare students to enter the accounting
profession or graduate study and to become successful accounting and business professionals
capable of performing a variety of professional, technical, and leadership roles within
accounting, business, government and not-for-profit organizations found throughout a diverse
and dynamic global economy. The Department emphasizes teaching excellence and provides a
learning environment in which the faculty and programs contribute to student development and
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Service goal:
o Full time faculty will participate in university service, community service, student
advising, and service to the discipline and profession which will qualify each
individual for participating faculty status in accordance with the College of Business

guidelines.
Student Learning Outcomes of the Program

The student learning outcomes of the accounting program are congruent with the program goals
and learning outcomes of the
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Curriculum

The 27-hour accounting major is comprised of six prescribed accounting courses, two accounting
electives and one 300/400-level elective from accounting, business law, or business. The courses
are listed below followed by prerequisites in parentheses.

e AC 390 Accounting Information Systems (AC 292 and CIS 125 with a minimum grade
of C in both courses)
e AC 391 Intermediate Accounting I (AC 390 can be prerequisite or co-requisite for AC
391)
AC 392 Intermediate Accounting Il (AC 391 with a minimum grade of C)
AC 471 Cost Accounting (AC 390 with a minimum grade of C)
AC 472 Tax Accounting (AC 391 with a minimum grade of C)
AC 473 Auditing (AC 390, AC 392, and AC 471)
Two Accounting Electives from among
0 AC 395 Accounting for Nonbusiness Organizations (AC 391 with a minimum
grade of C)
0 AC 481 Financial Statement Analysis (AC 392 with a minimum grade of C)
0 AC 495 Advanced Cost Accounting (AC 471 with a minimum grade of C)
0 AC 480 Accounting Internships (AC 392 and approval of department chair)
e Accounting, Business Law, or Business Elective

Our newest course offering is AC 481 Financial Statement Analysis which addresses a previous
deficiency in our program. Students are required to evaluate situations that are less structured
and more ambiguous than the typical problems in some accounting courses.

A sample four-year plan for an accounting major is provided on the following page:
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U
N
A

cCCoOun

First Semester

FRESHMAN

Grade

EN 111 or EN 121 3 hrs.
MA 100" 3 hrs.
Natural Science w/lab® 4 hrs.
HI 101 or HI 101-H or HI
201 3 hrs.
CIS 125 3 hrs.

16
TOTAL hrs.
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i n g

Second Semester

Quality

Grade | Points
EN 112 or EN 122 3 hrs.
MA 112% 3 hrs.
Natural Science w/lab® 4 hrs.

HI 102 or HI 102-H or HI

202 3 hrs.
EC 251 3 hrs.
16
TOTAL hrs.




Associated Institutes and Centers — Center for Business Valuation

In the fall of 2006, the College of Business launched the Center for Business Valuation

Research and Education under the directorship of Dr. Keith Sellers, the LaGrange Eminent
Scholar of Business Valuation. As one of its core missions, the Center promotes scholarly
research on issues pertaining to the valuation of closely-held businesses. Dr. Sellers has lead
research teams from all departments of the College of Business in a variety of business valuation
related research projects including estimating the cost of equity capital, valuation of subchapter S
corporations, and the valuation of derivatives. It is noteworthy that this research has resulted in
an article in the journal of the American Institute of Certified Public Accountants, the Journal of
Accountancy, which is the most widely-read accounting journal in the nation; and two more
articles are forthcoming in the Journal of Accountancy.
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Grade Distribution Patterns
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11.

Program Recommendations

Revise our undergraduate curriculum so that our best students can participate in a paid
internship during the spring of their senior year.

Increase the number of students pursuing the Accounting MBA on a full-time basis. If
our undergraduates will complete this program before beginning their full-time careers
they will have much better opportunities.

Offer a CPA Review Program for our students to help them prepare for the CPA Exam
once they complete our undergraduate and/or graduate programs. We have been actively
working on this and hope to begin this program no later than 2010.

Revise curriculum to integrate technology skills more directly into the accounting
coursework.

Consider ways to leverage our expertise in business valuation and taxation to increase
enrollments and bring more prestige to our academic programs.
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Appendix I:
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2003

4. Student Credit Hours (Summer, Fall, and Spring Semesters Combined)

Level 2003-04  2004-05 2005-06 2006-07 2007-08 Average
Undergrad 4,287 4,524 4,716 5,005 4,396 4,585.60
Graduate 486 651 735 1,035 1,416 864.60
Total 4,773 5,175 5,451 6,040 5,812 5,450.20
5. Average Class Size
Division 2003-04 2004-05 2005-06 2006-07 2007-08 Average
Undergrad 22.3 24.3 23.1 24.5 25.6 23.96
Graduate 13.5 18.1 17.5 23 22.5 18.92
6. Number of Faculty (Fall Semester)
Faculty 2003-04  2004-05  2005-06 2006-07 2007-08 Average
Full-Time 7 8 9 9 8 8.20
Part-Time 1 1 1 0 4 1.40
Total 8 9 10 9 12 9.60
FTE Faculty 7.33 8.33 9.33 9.00 9.33 8.6re
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Specific improvement-plan items include minor course-specific changes such as
technology upgrades, innovative pedagogy, and other new tools. However, alterations to course
learning objectives may be required. Other major changes, such as curriculum-wide
modifications, may be required. When necessary, the Coordinators Committee will recommend
curriculum changes to the Administrative and Curriculum Committee.

The time-frame for each learning outcome is three years. Specifically, when a learning
outcome is assessed, the committees will meet in the following fall semester to develop the action
plans. Implementation will begin during the following spring semester. All ongoing work over
the next year will be documented by the Coordinators Committee. Finally, the loop will be
closed during the third year, when the applicable outcome will be assessed next.

Implementation of the Assessment Plan began in the 2007-2008 academic year. The
status of outcomes assessment agenda items are given below:

e Coordinators Committee Formation: completed Spring 2008

e Development of Learning Outcomes for Core Courses: completed Spring 2008

e Assurance of Learning Committee Analysis of Learning Outcomes: completed Spring
2008

e Assessment Review Committee Formation: to be completed — early Fall 2008 (priority
item)

o Initial Assessment Cycle: to be completed Fall 2008

e EBI Survey: administered Spring 2008 for undergraduate program

e Improvement Action Plan: to be developed Fall 2008 (based on Spring 2008 EBI survey)

With respect to the curriculum, the College of Business Administrative and Curriculum
Committee will be responsible for all change and review. The Department Chair for the
applicable area will submit any proposed curriculum changes to the Curriculum Committee for
review and approval. All approved changes will be submitted to either the Undergraduate
Curriculum Committee (for BBA) of the Graduate Council (for MBA). Faculty should be
cognizant of meeting times for the above committees, as well as any posted deadlines for
submission of changes to be made in the next catalog.

Any faculty member(s) may initiate the curriculum change process, based on community
needs, industry changes, discipline changes, results of the outcomes assessment process, or other
impetuses as deemed applicable. Departments are expected to review their curricula regularly
to determine timeliness and relevance of course coverage and offerings.

Source: College of Business Outcome Assessment Study and

Curriculum Development”; Approved February 26, 2008,
Revised June 30, 2008.
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Appendix I11: COB Continuous Improvement Process
The continuous improvement processes within the College of Business focus on

identifying and initiating improvement at several levels:
e Thereisanon-
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